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THE IDENTITY PARADOX: "I AM, BUT | AM NOT"

1. NATIONALITY STATUS CONFUSION
The Contradiction:
. Foreign Professor - Acknowledged in all official documents
* X Not Foreign - When it comes to reciprocity protections under Case 730/1970

. American Citizen - For visa and residency requirements



* X Not American - When claiming diplomatic protection rights

Legal Consequence: Denied protection under both Lebanese law (as foreigner) and
international law (as American citizen)

2. EMPLOYMENT CLASSIFICATION CHAOS

The Contradiction:
. Lebanese University Equivalent - Per Law 431/1995 Article 3

X Not Lebanese University Equivalent - When claiming salary parity

Public Institution Employee - Per 2015 Ministry of Labor letter

X Not Public Employee - When claiming civil service benefits

Professor - In title and function
* X Not Professor - When claiming 65% exclusivity allowance

Legal Consequence: All the responsibilities of public service, none of the protections

3. CIVIL SERVICE STATUS LIMBO

The Contradiction:

* Civil Servant - Per Ministry of Labor 2015 acknowledgment

X Not Civil Servant - When claiming pension rights

. 15+ Year Threshold Met - Per State Council Decision 124/2023
* X Not Qualified - When applying threshold to Professor Hornig
. Permanent Employee - After 31 years of continuous service

* X Not Permanent - When claiming job security

Legal Consequence: Perpetual uncertainty about fundamental employment status

THE FINANCIAL FRAUD: "YOU PAY, BUT YOU DON'T
RECEIVE"

4. SOCIAL SECURITY ENROLLMENT DECEPTION

The Contradiction:
° Pays Social Security - 75,000 LBP monthly deductions for 31 years
* X NotEnrolled in Social Security - No actual NSSF registration
. Eligible for Health Coverage - Per social security law



* X Not Eligible - When seeking actual medical treatment
. Employer Contributions Required - Per NSSF regulations
* X No Employer Contributions - Conservatory pays nothing

Legal Consequence: Systematic theft of social security contributions without benefits

5. SALARY AND ALLOWANCE MANIPULATION
The Contradiction:
. Entitled to 65% Exclusivity Allowance - Per Law 6/70
* X Receives 0% or 20% - Arbitrary and illegal reductions

Lebanese University Salary Scale - Per Law 431/1995

X Receives Reduced Salary - Systematic underpayment

Housing Allowance Eligible - Per public employee regulations
* X No Housing Allowance - Denied without justification

Legal Consequence: Millions of dollars in stolen wages over 31 years

6. PENSION AND RETIREMENT RIGHTS DENIAL
The Contradiction:
* [74 31 Years Qualifying Service - Exceeds all requirements

* X No Pension Rights - Denied retirement benefits

End-of-Service Compensation Due - Per employment law
* X No End-of-Service Payment - Systematic denial

. Retirement Age Reached - Eligible for dignified retirement
* X No Retirement Plan - Forced to continue working

Legal Consequence: Denial of dignified retirement after lifetime of service

THE LEGAL LABYRINTH: "PROTECTED BY LAW,
UNPROTECTED IN PRACTICE"

7. HEALTHCARE ACCESS PARADOX
The Contradiction:
. Pays Health Insurance Premiums - Forced deductions for decades

* X No Health Insurance Coverage - Cannot access medical care



. Public Employee Health Rights - Per civil service law

* X Denied Public Health Benefits - Systematic exclusion

. Emergency Medical Needs - Life-threatening health crisis
* X No Emergency Coverage - Left to pay privately

Legal Consequence: Health crisis threatening life and financial security

8. WORK AUTHORIZATION EXPLOITATION

The Contradiction:

. Should Not Pay Work Permit Fees - As public employee

X Forced to Pay Personally - Thousands in illegal fees

Should Not Pay Residency Fees - As long-term public servant

X Pays All Residency Costs - Personal financial burden

Institutional Responsibility - Conservatory should cover costs
* X Personal Responsibility - Illegally shifted to employee

Legal Consequence: Thousands in illegal personal expenses for work authorization

9. FAMILY AND DEPENDENT SUPPORT DENIAL

The Contradiction:

. Family Allowance Eligible - Per public employee benefits

> No Family Support - Denied family allowances

Education Support for Dependents - Per civil service benefits

> No Education Support - Children denied educational assistance

Maternity/Paternity Benefits - Per Lebanese labor law
* X No Maternity Support - Family benefits systematically denied

Legal Consequence: Family financial hardship and denial of basic support

THE REGULATORY FAILURE: "LAWS EXIST, ENFORCEMENT
DOESN'T"

10. OVERSIGHT AGENCY PARALYSIS
The Systematic Breakdown:

* NSSF Board Not Renewed Since 2006 - 19 years of governance paralysis



71,000 Businesses Operating Outside NSSF - Complete regulatory collapse

* Ministry of Labor Acknowledges Violations - But takes no enforcement action

Ministry of Culture Ignores Legal Obligations - Supervisory failure

No Penalties Applied - Systematic non-enforcement of law

Legal Consequence: Institutional impunity enabling widespread violations

11. JUDICIAL ACCESS BARRIERS

The Contradiction:

. Right to Legal Remedy - Constitutional guarantee

X Practical Barriers to Justice - Systematic obstruction

Clear Legal Violations - Documented and admitted

Y No Administrative Correction - Refusal to implement court precedents

Binding Legal Precedents - Case 730/1970 and others

* X Precedents Ignored - Systematic disregard for judicial authority

Legal Consequence: Denial of effective legal remedy despite clear violations

THE COMPOUND EFFECT: HOW ONE VIOLATION CREATES
DOZENS

THE MULTIPLICATION FACTOR
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THE HUMAN COST: 31 YEARS OF SYSTEMATIC INJUSTICE

PERSONAL IMPACT
* Financial Devastation: Millions in stolen wages and benefits
* Health Crisis: Life-threatening medical needs without coverage
* Family Hardship: Dependents denied basic support and education assistance
* Professional Humiliation: Treated as second-class despite exceptional service
* Retirement Insecurity: No pension after 31 years of public service

* Legal Exhaustion: Decades fighting for basic rights

INSTITUTIONAL IMPACT

250 Employees Affected: Systematic violations across entire institution

Legal System Credibility: Undermining of rule of law

* International Reputation: Damage to Lebanon's academic standing

Diplomatic Relations: Strain with United States over citizen treatment

Regulatory Collapse: Complete breakdown of oversight systems

THE SOLUTION: IMMEDIATE IMPLEMENTATION OF LAW
431/1995

SINGLE ACTION, MULTIPLE CORRECTIONS

By properly implementing Law 431/1995, ALL violations are simultaneously corrected:



Identity Clarification: Clear civil servant status

Financial Justice: Proper salary, allowances, and benefits

Social Security: Immediate enrollment with retroactive benefits
Healthcare: Full medical coverage for Professor Hornig and family
Pension Rights: Dignified retirement with proper benefits

Work Authorization: Institutional responsibility for permits and fees

Family Support: All dependent benefits and allowances
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Legal Remedy: Recognition of acquired rights and judicial precedents

THE DOMINO EFFECT OF COMPLIANCE

Just as one violation created dozens of injustices, one proper implementation creates
dozens of corrections. Law 431/1995 is not just a law—it is the master key that unlocks
justice for Professor Hornig and 249 other employees who have suffered the same
systematic violations.

CONCLUSION: THE CHOICE IS CLEAR

Option 1: Continue the Cascade of Violations
* Daily accumulation of criminal liability
* Escalating financial damages
* International legal consequences
* |nstitutional reputation destruction
Option 2: Implement Law 431/1995 Immediately
* Instant correction of all violations
* Legal compliance and institutional integrity
* Protection of Lebanon's international reputation
* Justice for 31 years of dedicated service

The choice is between perpetuating a system of systematic injustice or restoring the rule of
law with a single, decisive action. Professor Thomas Hornig has served Lebanon with honor
and distinction for 31 years. It is time for Lebanon to serve justice.



